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ApSSHSCS 

Data provided in this study e&compass tppics such as: 
labor force participation^ uneaplpy^ieztr marital status^ vbaen heads 
of fasiliesr vorking apthers^ the children pf vprking mothers^ 
education^ eaploysent status of high school dropouts^ occupations> 
full-tiae and full-year vprkers, and earnings. Minority workers (data 
refers to all races other than white), are being seripusly affected 
by the current ecpnooic recession^ Their unenplpyaent rates^ lifCe 
those of white workers, have increased steadily, ifprepverr the gap 
between the unenployioent rates b£ minority and white workers has 
widened. In addition tp the higher unenplpyrnent rajbes pf minority 
wbsen workers^ these woaen suffer other disadvantages in the labpr 
aark^itr wbidh have lessened pver the last decade or so« Despite 
advances^ minority iromen are more likely than white women zip be in 
low-skilled, Ipv-'wage pccnpatipns. Even when they are fully eaployed^ 
their earnings continue tp be Ipwer than those of white\pcen or 
ffiinprity men or white sen* Hoaen of minority races are sore likely 
than white women to be in the labpr force (includes employed and 
.unemployed: persons) and to be working wives and mothers. They are 
also more likely to be heads of families. Although they still have 
slightly less formal education than white wonen workers^ the gap in 
educational attainment between the two groups has been sharply 
reduced in recent years. (Author/AH) 
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Minoricy votkers are being seriously affected by the currcnc 
eccn^ziic necession* Their uner^loyoejit rates, like those of vhlte 
vorkers, have increased sceadily* Moreover, the gap between the 
uRec^loycenC rates of olnorit^ and vhite voikers has widened* 

Curing the first quarter of 1975, the seasonally adjusted tm- 
ecplo>Tjent rate of ninority woinan workers 20 years of age and over 
averaged 11*0 percent — up frosa 7*9 percent in the first quarter of 
1974~while the rate of v^ite voinen rose froa 4*7 percent to 7*8 
percent* Minority men of the sarie age group had an unez^loyisenr 
rate of 11*1 percent during the first quarter of 1975, nearly double 
the 5*6 percent rate of vhite inen* During Che first quarter of 1974^ 
the rate of sisority isen uas 6*4 percent^ compared with 3*1 percent 
for vhite :=en* 

Kinority teenagers 16 to 19 years of age experienced even jaore 
severe effects o£ the econonic situation^ vi^^ unes^loyisent rate 
of 39,3 percent in the first quarter of 1975, conipared with 18*0 
percent for -white teenagers* During the corresponding quarter of 
1974, the rates of minority and vhite teenagers were 30.4 and 13*2 
percent, respectively* 

In addition to the higher unes?>loynifent rates of lainority wcn:en 
vorkers, these wooden suffer other disadvantages in the labor inarket* 
However, over the last decade or so, these disadvantages have lessened 
as ninority women's occupational distribution and earnings have improved* 
For exanple, between 1960 and 1974, the proportion of ninority women 
workers employed in professional and technical jobs rose frpa 7 to 12 
percent; in clerical Jobs, it rose frpia 9 to 25 percent* Over the spine 
l4-year period, the proportion in private household work decreased from 
35 to 11 percent- Moreover, the riedian w^ge or salary income of minority 
worsen who were employed full tjjse the year round rose frcra $2,372 in 1960 
to $5,772 in 1973* Even in i960 constant dollars, this ras an increases 
of 62 percent* 
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Kote,~Data for minority races refer to all races other than 
white. Xegroes constituted 89 percent of persons other than white in 
the United States in 1970; Orientals, 8 percent; and Asierican Indians, 
3 percent- Spanish -origin persons are generally included in the v:hite 
population-^afaout 93 percent of the Spanish -origin population is white- 
Data are froa the U,S- Departaient of Labor, Bureau of Labor 
Statistit*-and the U,S, Departnienn of Conmerce, Bureau o£ the Census- 

StQck.Vumfxf 029-01^00039-1 
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Respite ihsse advances, sonority vooea are sore lilccly thaa 
vbite woc^ to In lotf-slclllcdj 3syj~^ge occupations* Even vhe^ 
niuority vocen are fully enployed, their earnings Continue to be 
Icuer t h aa those of vhlcc vocen or misorlty or vhicc cien* Voczen 
of isinorXty races are sure lilcely than vhite voizea to t>e In the 
labor force* and to be vorkiag^ vives and t^rking nothers* ISiaority 
voMn t^r^rs also are snore lilcely co be heads of families* Al- 
though they still luve slishtly less fomal educacioa than vhite 
wcsEien workers, the gap In educational attaiiisent between the tM> 
groups has been sharply reduced in recent years* 

l*abor Force Partieitiatijon 

3h 1974 there vere 4*6 million oinority voi^an 16 ^years of age 
and over in the civilian labor force* They accounted for 11 percent 
of ail wj=en in the population 'Sad for 13 percent of the vomen voricers 
Az:ong all ninority vc^en^ about \^ percent i:ere vorkers^ as ccapared 
with 43 percent of the yhite cosen* Ihe labor force participation 
rate of tdnority vonen i^as highest a^ng tiiose 35 to 44 years of age;, 
the rate of vhite wosen was highest in the 20- to 24-year-3ge grcjtp* 

Ihe proportion of minority i;f03en in the labor Xorce exceeded 
that of t:hite isonen in all age groups above 25 years* Ihe differ-* 
ence vas greatest aaioug vcisen 25 to 34 years of age^ vhere 61 percent 
of tiinority vonen were workers, cospared «ith 51 percent of vhlte 
voMn* The situation vss reversed, however, a=ong wosien 16 to 24 
years of age* In these age groups, die labor force participation 
rates of ninoricy iwKaen vere lOTer than those of ijhitf> voineh* The 
difference t^as nost pronounced asiong young wocen aged 16 and 17; less 
than one-fourth of these ninpricy ^ft?r:en vere in the labor force, while 
nore than two-fifths of the white ^*-omen vere workers* 



PSaCSifr OP PERSOIvS Ilf CIV1LL^^' UJBOR force, JBY age, sex, AKD race, 1974 









Men 






Ago 


Minority 




tlinority 


Whita 




Total 16 years and over 


49.1 


45.2 


73.3 


79.4 


16 


said 17 years 


24.2 


43.3 


34.6 


53.3 


13 


and 19 years 


44.6 


60.4 


62.4 


73.6 


20 


to 24 years 


58,2 


63.8 


82.1 


86.5 


25 


to 3^ years 


60.8 


51.1 


93.2 


96.3 


35 


to 44 years 


61.5 


53.7 


90.9 


96.7 


45 


to 54 years 


56.9 


54.3 


84.7 - 


93.0 


55 


to 64 years 


43.5 


40.4 


70.2 


7B.1 


65 


years and over 


10.0 


8.0 


21.7 


22.5 




18 zo 64 years 


56.4 


52.9 


S3. 6 


89.9 



^Includes employed and uneaploysd persons. 
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Hie tinc:^lo3xuia£ race of dnorlty vocen ^rkers on l9?4 vas 10*7 
perceaC- Il «as coosi^^r^Xy higher chan tlie 6-1 pcrccac rate oJE ii-hice 
vociim vorkcrs* 

Hixtorlty teenage girls continued CD experience severe unesrploy- 
iienc in 197&. Their race of 34.6 percent vas nearly 2% tidies that: 
of ;Aite teenage girls and 3 percentage points above the unusi^lly 
high rate oz 31.6 percent for lainoricy teenage boys. 

U::E!;?i;OYK£i;r rates, SACE, ace, A-CO SEK, 1973 A3ro 1974 



Woden Ken 
Race asd age 1974 1973 1974 1973 



Kinoritv : 

Total 16 years and over 
16 to 19 years 
20 years and over 

Vhite : 

Total 16 years and over 
16 to 19 years 
20 years and over 



Harital Status 

Jfearly half of the'siinority vomen icorkers in March 1974 vere 
^rried and living vith their hiJsfaands* Thirtyrohe percent vere 
vidoved, divorced, or separated from their husbands, and the re^ 
sialning 23 percent were single. In contrast, among white women 
vorkers, three-fifths were married and living with their husbands, 
23 percent vere single, and 17 percent were widowed, divorced^ or 
separated. 



10.7 10.5 
34.6 34.5 
B-4 a.2 



6.1 
14.5 
5.0 



5.3 
13.0 
4.3 



9.1 7>6 
31.6 26*9 
6.8 5.7 



4.3 3.7 
13.6 12.3 
3.5 2.9 



^^jB^i i:j the lACca fc?,ce, m KARim stAirs a:^ race, mabch i974 



As perccnc 
Kiriber Percent of vossea in 

Harlcal scacus (in thousands) distribution populati<m 



Tocal 4,512 100-0 48,2 

Single 1,026 22,7 44-L 

Jlarried (husband present) 2,1C0 46^5 52*1 
IJidoyed, divorced, or 

separated 1 , 3S6 3D , 7 46 , 1 

iTnitc 



Tocal 30,803 100,0 44,5 

Single 7,204 23,4 59,7 

Harried (husband present) 18-^267 59,3 42,2 
ffidoued, divorced, or 

separated 5,337 17,3 39,8 



Minority wroen with husbands present vere core likely to be In 
the labor force, than vere single vonea or those s^ho vere vidowed, 
divorced, or separated, Among %ib±XLe voaen, those with husbands 
presenc vere less likely to be in the labor force than were single 
vonen, but slightly norc likely than those vho vere xn.dowed, divorced, 
or separated, 

Uoaan Hisads of FaaiXies 

Jxi I^rch 1974 there vere 2,0 inilllon families headed by weoen 
of minority races. They accounted for 29 percent of the 6,8 stillion 
faailies headed by wonen. Arong all families of ninority races, 
nearly one-third vere. haaded by vosien' One out of 10 vhite fazdlies 
was headed by avunan, 

liinority faailies headed by vonen «ere laore than twice as likely 
to have incosies belov the low-incoce or poverty level 1/ as ^ijciilar 
vhite fanilies--51 and 25 percent;, respectively^ in 1973, iUnong fasi- 
ilies headed by vomen vho vorked full tlzae the year round, the inci^ 
dence of low incoiae was nearly five times greater for jninority Jfenill'es 
than for «hite fanilies--19 and 4 percent, respectively. 



1/ The lov-incose or poverty level is based on the Social Security 
Acbiinistration*s poverty thresholds, adjusted annually in accordance with 
the Departnent of Labor's Consumer Price Inde:c, Classified as poor in 1973 
vere those nonfana households «here total sioaey incooe vas less than $2,247 
for an unrelated individual; $2,895 for a couple; and $4,540 for a fainily 
cf four* (The. poverty level for fam families is set at 85 percent of the 
corresponding level for nonfam faniilies,) 
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For tcose faaiiii^ hea^Scd by vaaen vho had no ^^ork eicperience 
duriafi tJie ^car, 70 percent of minority fastilies and 38 porceac of 
-^ite fsaiiics had incoaes belov die lou-xncorie level- 



VCRK HXP£RIE!5C£ ITJ 1973 OF ^COKES KEASS OF FAMILIES 

wm I^ccKEs eelk; tke uoh-ukcis ievel, by race 



iv^rked Vorked ye^r 
Kt> work during xotind full 
Hacc Total csqjarieace year tice 



r^uziber of poor f^zilies headed by vonen 

Total 2.193,000 1.3AO-O00 852.000 157 .000 

Minority 1^003,000 626,000 376,000 98,000 

Khice 1,190,000 7X4,000 476,000 59,000 

As percent of all fanilxes headed by vopea 

Ibtal 32-2 48-4 2i,l 7.2 

Minority 51-4 70.4 35-4 19.0 

«hite 24.5 37.9 16.0 3.6 



TJorkina Hothers 

Hinoricy nothers in the labor force in ^larch 1974 totaled 2*1 
nillioa, or 15 percent of all working pothers. Szscty-one percent of 
ctinority vpnen with children 6 to 17 years of age vere workers, as 
t^re ciore than half (52 percent) of those vlth children under 6. The 
conparable figures for white women were 53 and 34 percent, respectively. 

Ara>ng ainority pothers, labor force participation rates were 
sinilar for those who were narrled with husbands present and those 
who were vidoved, divorced, or separated. On the other hand, the 
labor force participation rate of white niothers with husbands present 
was significantly lower than that of white notl^rs without husbands 
present. 



P£RCEOT OF KOTliHtS IM lASOR FORCE, Slf EACE^ AGE OF CHILSREJIi 
AM) MAJtTIftL STATUS OF HOTHER, KftRCH 1974 



Race and age of 
children 




Other 
Eiarital 
status 



Hinoritv: 
Total 



56.2 
60.5 
51.9 



56.3 
61.0 
52.4 



55,9 
59.8 
50.9 



Children 6 to 17 years 
Children uader 6 years 



Khite: 

Xotsl 



44.3 
52.9 



41.7 
50,3 
32.2 



64.5 
70.1 
55,0 



Children 6 to 17 years 
Children under 6 years 



The labor force participation rate of mothers ^th husbands 
present xose sharply during the 1964-74 decade (1964 data are not 
available for nothers without husbands present). The increase vas 
i;!ost subs tan tiaV~24 percentage ppints--an!ong xainprity rtothers vxth 
children under 6 years of age. 

Children of Vorktnz Mothers 

There f;ere 26,8 olllion own children under age 18 of vorking 
inothers in Hafcn 1974, About 4.5 million^ or 17 percent^ of the^e 
children were of ininority races. More than 1 out of 4 of the minority 
children (more than 1 out of 5 ^ite children) vas under 6 years of 
age. 

Approxinately 1,5 million minority children and 3,1 million 
white children hz'i working stothers idip were family heads. The pro- 
portion of ninority children whose working ciothers were family heads 
was nearly 2% tines higher than that of vhite children— 33 and 14 
percent^ respectively. 
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JtTTSER OF OlTz! CHILDREII OF KOTIIESS, BY RACE, aypH 

OF FAHILV, A:CD iiCE OF CHILDSES, MAFXH 1974 



(tcunbsrs an cboussnds) 



Rscc and typs of faally 


children 

under 
18 yenis 


Children 

under 
6 years 


Children 
6 to 17 
years 


ilinocity 
Kusband-vifc fanily 
Fecale-hcad fosiily 


4,476 
2,997 
1,479 


1,144 
827 
317 


3,332 
2,170 
1,162 


l&jsband'wife f anily 
Fccialc-head fasslly 


22,292 
19,168 
3,124 


4,942 
4,346 
596 


17,350 
14,822 
2,528 



Educatiora 

^*bst minority women workers' are high school graduates** In ^!arch 
1974^ 61 percent had graduated froa high school^ including 10 percent 
who had completed 4 or nore years of college* The comparable figures 
for white women were 75 and 14 percent^ respectively* 

The median 12.3 years of schooling for minority vonen ^*orkers in 
1974 vas nearly 3 years higher than the iiedian ir. 1959* Both vcsien 
and men of iitinority races are narrowing the education gap between 
themselves and their white counterparts* 



MEDIAN YEARS OF SCi^L COMPLETED BY WORKERS, BY SEX AND 
RACE, MARCH 1959 AKB 1974 1/ 





\}ozsen 


Hen 




Dace 


Minority 




Hinoricy 


^ite 


March 1959 


9.4 


12.2 


8.3 


11.9 


March 1974 


12,3 


12.5 


12.1 


12,5 



1/ Persons 16 years of age and over in 1974 but 18 years and 
over in 1959, 
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Eaiplovnent Status of Hii^h School Drogottts 



High school dropouts are seriously disadvantaged In the jUfbor 
narJcec. 2n October 2973 there were 355,000 ninority vczien 16 to 21 
years of age vho had left school before conpletiBg high school. 
Iheir uneaploynent rate was 37*5 percent* In contrast, aifiong the 
c*ore than 1*2 nilllon vhite voizen of this age group vho had dropped 
out of school, the uncDployaent rate vas nuch lower — 17*0 percent. 

The rate asong nzBority -i^c^ett in this age group vho bad 
grad*jated was sosevhat lower but still excessively high at 23.3 
percent and, in fact, exceeded the rate ^or vhite women dropouts. 
The rate for i^^iite vozien high school graduates vas 7*7 percent* It 
is obvious that discriislnatlon regains a serious threat to young 
mnority voiaen seeking eztployment* 

Many women dropouts were carried and thus had xanily xesponsi- 
billties which kept thesi out o£ the labor force* Other factors such 
as gecgraphic location and ine^perj.ence nay also have been deterrents 
to those who might otherwise have sought cnploynent. 



E!:?iX>YKEKT STATUS Or HKH SCFiJOL GRADUATES im ENROLLED IS 
COLLEGE AND DROPOUTS AGED 16 TO 21 YEARS, BX SEX AKD 
RACE, OCTOBER 1973 





Graduates not 








enrolled in cbllesce 


Dropouts 




Labor force 




Labor force 






participa- 


Uneaploy- 


participa- 


Uneiaploy- 


Sex and race 


tion rate 


nent rate 


tion xate 


ment rate 


Vosten: 










Total 


74.0 


9.4 


39.3 


21.2 


Minority 


63.1 


23.3 


36, i 


37.5 


White 


75.5 


T.7 


40.2 


17.0 












Total 


93.1 


6.9 


S4.1 


15.5 


Minority 


92.2 


13.0 


81.S 


22.6 


Vhite 


93.2 


6.1 


S4.6 


13.6 



Occupations 



MLnority woinen workers xrere more heavily concentrated in private 
household vork and service work than were white wonjen — 37 and 1§ percent, 
respectively* Xn contrast, a larger proportion o£ whCte wonien were in 
professional, technical, or sianagerial jobs and clerical jobs than tfere 
minority vomen — 57 percent as compared with 39 percent* ' 
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MAJOR OCCUPATIOII Gi«?L'i*S Or E!?LOVED K05ffiH, 
RACE, 1960 AIH) 1974 If 



Selccccd najor 1974 1960 

occupaciois group KinoriXy VhiCe MinoriCy TvliiCe 



Jvusber (in thousands) 


4,136 


29,2$1 


2,S21 


19,376 


Percent 


100.0 


100.0 


100.0 


100.0 


Professional, technical u-orkers 


11.7 


15.4 


6.9 


13.1 


Xonfam managers and adsiniscracors 


2.4 


5.3 




5.4 


Clerical wrkcrs 


24.9 


36.4 


9.3 


32.9 


Sales vorkcrs 


2.7 


7.4 


1.5 


8.5 


Operatives (lincluding Cransporc) 


17.2 


12.3 


14.1 


15.1 


Service vorkers (except private 










household) 


26.1 


16.7 


21.4 


13.7 


Private household workers 


11.3 


2^5 


35.1 


6.1 


Ocher occupations 


3.7 


4.1 


io.8 


5.2 



\f fCcsten 16 years of age and over in 1974 but: 14 years and over 
in I960, 

The occupational distribution of oinority women in 1974 also 
differed froin that of minority men* Although 42 percent of the women 
were white-collar workers, three-fifths wsre in clerical joDs^ which 
paid less on the average than ©inority nen earned in factory jobs. 
Only 24 percent of minority n^n were white-collar workers, but an 
additional 16 percent were skilled craft and kindred workers* In 
contrast to 17 percent of the women, 26 percent of the luan were 
operatives (mostly factory workers)* Thirty^seven percent of the 
women but only 15 percent of the men wsre service workers* 

iTull^Tine and Full-Year ^Jorkers 

>lo5t wonen workers are employed full time (35 hours or more a 
week)* The proportion of minority women workers so employed in 1974 
was slightly higher than that of white women workers* About 76 percent 
of minority vcmen and 71 percent of white women employed in nonagricul^ 
tural industries were on full-time schedules* 

There is. Xikcwi^je a differenee between the proportJoons of minority 
and white women who vorked a full year* Among the w^nnen who ijorked at 
so3e tine during 1973, 62 percent of minority and 58 percent of white 
woner, worked 5C to 52 veeks either full or part tine; 45 percent of 
minority and hi percent of white women worked full time the year round* 
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Earnings 



The earnings of minority t.'onen, like tho3e of white irozieu, are 
subsrantially less than the earnings o£ nen> either minority or vbi£:e* 
In addition^ fully employed cdnority vozen continue to earn less than 
white vocien^ although the earnings gap has narrowed appreciably. In 
1973 woxan of minority races who worked the year round nt full tine 
jobs had a median ^jage" or salary incone of $5,772-- only SS percent of 
that of white vcnen» 69 percent of chat of minority nan^ and SO percent 
of that of white ^n. In 1960 the corresponding proportions were 70^ 
63^ and 42 percenc. 

media:: wage oa salary ikcojie m 1973, sy race aj;d sex 



Year-round 
full- time 
All workers workers 



Race Women t-Ien t%'oiaen Meti 



Total $4,378 $9,623 $6,448 $11^306 

Minori ty 3 , 978 6 , 927 5 , 772 8, 363 

Khiiie 4,441 9,969 6,544 11,633 



The earnings of inarried women nake a substantial contribution to 
total fanily incone, JJonfarm minority wives who worked in 1973 con- 
tributed a nedian of 31 percent to family income; for white wives, the 
median was 26 percent* 



High unemployment rates and low wages are sharp reminders that 
EJinority wonen as a group are still very vulnerable to economia w 
changes, despite improvement du:^ing recent years in their educational 
attainsient and occupational status* Teonagers entering the labor force 

are particularly susceptible to changes in labor market conditions* 
In addition, the incomes .of minority women and the economic plight of 
those wcnen who are heads of families show the need for Increased stress 
oh providing equal employment and training opportunities and employnant 
services for minority women* 



n 
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